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POLICY STATEMENT

Definitions
For the purposes of thiBolicyand proceduresa chid, young person, pupil or student is referred to as a
WOKAfRQ 2NJ I WLIzZLIAf Q YR (KSé& NB y2NX¥IFffé dzyRSN

2 KSNBPSNJ GKS GSNY WLINBYyiQ Aa dzaSR GKA& AyOf dRSa
e.g. carers, legal guardia etc.

2 KSNBGSNJ GKS GSNY Wi SR (SIFOKSNID A
for children.

2 KSNBPSNI GKS GSNY W5SaA3IYyIFGSR hFTFAOSND 2NJ Ws5hQ A
Authority Desigh i1 SR h¥FFAOSNI 6[ ! 5h0 gKAOK 41 & S 5

9 R dzO I 2P36 Q

zaSR GKA&A I f

QX
o

Introduction

All those working in education can contribute to the safeguarding and protection of the welfare of a child in
need. According to the EE, safeguarding and promoting the welfare of children is defined as:

1 protecting children from maltreatment;
TLINBGSYyGAy3a AYLI ANNSY(d 2F OKAfRNByQa KSIfiK 2N R
9 ensuring children are growing up in circumstances consistent with thegivovbf safeand effective care;
and
 taking action to enable all children to have the best outcomes.

Child protection is a part of safeguardirand promoting welfare. It refers to the activity that is undertaken
to protect specific children who are suffering, or akely to suffer, significant harm.

Safeguarding and promoting the welfare of childre8 i€ S N2 r2spdh<idity. Everyonewho comes into
contact with children and their families and carers has a role to play in safeguarding children. In order to
fulfil this responsibility effectively, all professionals should make sure their approach is@hitdd. Thi8s
means that they should consider, at all ties, what is inkiest interestsof the child.

Effective child protection is essential as part of widerk to safeguard and promote the welfare of children.
However, all agencies and individuals should aim to proactively safeguard and promote the welfare of
children so that the need for action to protect children from harm is reducéus Child Proteion Policy

and proceduresnust be read in conjunction with thechoolOverarchingSafeguarding Statemerdnd other
schoolPoliciesand procedures (See Section 6 below)

Ethos

At{ 0 @ W2 & S LIK (BEhodb KISKNSSIAAYD FIGASINE NB F haleaitR safed and @elidihg K S 2
of all our childreris of paramount importance to all the adults who warkvolunteerhere. All of our

children have the right to protection, regardless of age, gender, ethnicity or disability. They have a right to
be sde in our school; this is enhanced by the adoption of the Whole School Behaviour Policy which includes
our procedures for preventing and dealing with cases of bullgimya robust Code of Conduct for staff and

other adults who work in school

We are als@eommitted to establishing a safe physical environment in which children can learn and develop
both personally and academically and achieve success in the following as stated in the Children Act 2004

1 Be healthy (physically, mentally and emotionally);

9 Stay Safe (protection from harm and neglect);

9 Enjoy and Achieve (via education, training and recreation);

9 Make a positive contribution to the school community and general society;
9 Achieve social and economic whé#ing.

TheSchool regards Child Protectionasessential task @l its staff, governors and visitors/volunteers who
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come into schoolWe are committed to protectingnd safeguardingupils in school.

There is no place for extremist views of any kind in our school, whether from internal squrapss, staff,
visiting adults, governors etc. or external sourgesghool community, external agencies or individuals.

Any prejudice, discrimination or extremist views, including derogatory language, displayed by pupils, staff,
visitors or parents wikhlways be challenged and, where appropriate, dealt with. Where misconduct by a
teacher is proven, the matter will be referred to the National College for Teaching and Leadership for their
consideration. Misconduct by other staff will be dealt with undermal school disciplinary procedures.

We encourage pupils to respect the fundamental British values of democracy, the rule of law, individual
liberty and mutual respect, and tolerance of those with different faiths and beliefs. We ensure that partisan
political views are not promoted in the teaching of any subject in the schoglveimete political issues are
brought to the attention of the pupils, reasonably practicable steps are taken to offer a balanced
presentation of opposing views to pupils.

We wil ensurethe content of the curriculum includes social and emotional aspects of learning and that child
protection is included in the curriculumcluding orline)to help children stay safe, recognise when they
R2y Qi FS8SSt al S I yldantaAkRdE Wé protide adric@lumithigtSval held fo Bddip our
children with the skills they need including materials and learning experiences that will encourage our
children to develop essential life skills and protective behaviolie PSHE (Persal, SociglHealthand
Economic Educatiomprriculum andwhere relevant, Sex and Relationship Educatdhinclude elements

of how children can recognise differemsks in different situationand how to behave in responsét will
equipchildrenwith the skills needed to keep themselves safe and empower them to feel safe.

TheSchookecognises the importance of creating and promoting a positive, supportive, neutral and secure
environment where pupils can develop a sense of being valued and hedrelii own rightand where they
feel safe, secure and respected.

We are aware that young people can be exposed to extremist influences or prejudiced views from an early
age whichoriginatefrom a variety of sources and media, including via the interaiet, at times pupils may
themselves reflect or display views that may be discriminatory, prejudiced or extremist, including using
derogatory languagelt is imperative that our pupils and parents see our school as a safe place where they
can discuss andkplore controversial issues safely and in an unbiased way and where our teachers and other
adultsencourage and facilitate this.

Every effort will be made to work in partnership with other agencies and seek to establish effective working
relationships withparents and other colleagues so enabling the Governing Body to fulfil their duty to have
arrangements about safeguarding and promoting thefarel of children introduced bye$tion 175 of the
Education Act 200@Viaintained Schoo)sand the Safeguarding \herable Groups Act 200Gs amended by

the Protection of Freedoms Act 2018)place.

Aims
There are three main aims to our Child Protection Policy:

Prevention by creating a positive school atmosphere and providing high quality teaching and pastoral
support to pupils;

Protection by following agreed procedures and ensuring staff are appropriately recruited, trained
and supported to respond appropriately and sensitively to Child Protection concerns;

Support by providing support fopupilsand school stafénd for children who may have been or
are being abused.

We will do these things by:

T ensuring we practice safe recruitment in checking the suitability of adults who have unsupervised contact
with children and appropriately supervising others who are tenapdy in school but not undertaking
WNB3dzt | ;SR | OGA@AGEQ

ISyadz2NAy3 |ttt adl¥FF FyR @2fdzyiSSNA FINB | gFNBE 27
AY 9 R dZ&epténibé 2005 6
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9 promoting good healttand preventing the spread of infeoti;

1 managing behaviousind adopting safe and acceptable physical intervention techniques (refer to Whole
SchooBehaviour Policy for details)

1 raising awareness of child protection isspeguipping children with the skills needed to keep them safe
and emmpwering children to feel safe;

fbeingalerttogy @ AaadzsSa 2F 02y OSNYy Ay OKAftRNByQa fAgdSa

ISyadz2NAy3 |ttt adFlFF FNB oftS (2 NBO23IyAasS GKS
procedures and lines of communication feporting concerns/suspected or actual cases of abuse;

T ensuring extra care is taken to ensure that signs of abuse and neglect are identified and interpreted
correctly, particularly fowulnerable groupssuch as children with communicatidenguagedifficulties or
who use alternative/augmented communication systems;

{ ensuring that staff have the skills, knowledge and understanding necesssupport W OK A f RNByYy f 2
| F (aBdNdkeep thensafe;

1 monitoring and supporting children and young people who hawenlidentified as having welfare or
protection concerns in accordance with his/her agreed Child Protection Plan;

1 keeping confidential records which are stored securely and shared appropriately with other professionals;

f ensuring all steps are taken to maain site security angupil) LIK& aA OF f al FSGe o6& S
environment in whickchildren can learn and develop;

1 ensuring staffing arrangements meet the needs of all children and ensure their s¥fetyvill ensure that
children are adequately #iSNIDA A SR ' yYR RSOARS K2g (2 RSLX2& ai
(EYFS ONILeYin relation to ratios for the Early Years and Foundation Stage, we follow the statutory
guidance in thédfErevised Statutory Framework for the Early KeBoundatiorStage 2014)

1 maintaining records, ®icies and procedures.

A

QX

Entitlement

We accept and embraceur legal responsibilities under the Equality Act 2010 (for example, the provisions
on reasonable adjustmentsEach child in our school, regardless of theirkgsiound or home circumstances
could be the victim of childause, whether iisby a parentpother adult known to thenor a complete

stranget They are therefore all entitled to the same degree of protection and support. Each child in our
school will ale develop the skillappropriate to their age and understandimgdnich could enable prevention
of abuse by learning about keeping safe and who to ask for help if their safety is threatened.

We have and implement @ingle Equality Scheme (SES) with objestivpromote equality of opportunity

for children in our care, including support for children with special educational needs or disalilities
ARSYGAFASR a WOI NB NErCEShciides tiekvhdeRdidohconimargtyib§tR | F i SN
specifi@ally for children, how the individual needs of all children will be met (including how those children

who are disabled or have special educational needs will be included, valued and supported, and how
reasonable adjustments will be made for them); the namhéhe Special Educational Needs@dinator;
arrangements for reviewing, monitoring and evaluating the effectiveness of inclusive practices that promote
and value diversity and difference; how inappropriate attitudes and practices will be challengkldpan

the provision will encourage children to value and respect others.

Implementation

ThisPolicyand supporting procedurespplies to all who come into contact with childrentlire Schoo|
including:teachers, supply teachers, learning support sta@ching assistants, mihy supervisors, admin
staff, meals supervisors, caretaker, cleangrsitingstudents, parent helpers/volunteers, governors and
other visitors including contractors.

ThisPolicy should be read in conjunction with other relatedhsol Policiesand proceduresncluding:

9 Overarching Safeguarding Statement
T Health and Safety Policy
1 Online Safety Policy
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9 Whole School Behaviour Poliagd proceduregor preventing and dealing witbullying(including cyber
bullying and the potential foradicalisationndracism drug misusepositivehandling,support and
physicalinterventionetc.

9 Sex Education Policy

9 Safer Recruitment, Selection and Fmployment Vetting Polignd procedures

9 School Single Central Record (restricted access)

1 Single Eqality Scheme/Objectives

9 Accessibility Plan

9 Data Protection Policy

9 Supporting Pupils with Medical Conditions Policy and procedures

9 Special Educational NeeBslicy Information Report

I Intimate Careprocedures

9 Educational Visitprocedures(including proceduwes for assessing risks)

9 First Aid and Accidemrrocedures

9 Attendanceprocedures

9 Missing Chilghrocedures

9 Guidance on the Use of Photographic Images

1 Safeguarding Childrerinduction Leaflet for Visitors and Contractors

1 Risk Assessments (inEire Safety)

1 Premises Management includisgcurity measuresformalinspections and Buildings Register)

1 Lettingsarrangements

and DfE Ofstedand CumbriaLSCB guidancas outlined in Appendi&.
Review

This Policy will be reviewed annually (as a minimum) and more sfieuld legislation or statutory guidance
change.
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PROCEDURES

Roles and Responsibilities
All governors and staff have a shared responsibility to safeguard children
The Role of the Governing Body/Proprietors

The Chair of Governorsill liaise with the Deginated Office(DO) appointed by the Local Authority and
partner agencies in the event of allegations of abuse made against the Head teachee event of
allegations of abuse being made against the Head teacher allegailidye reported directly tahe DO.

The Governing Body is accountable for ensuring their establishment:

f has a senior board level (or equivalent) lead to take leadership responsibility feetfiegQ & & I ¥ S 3 dz- |
arrangementsvith the appropriate authority and be given the timenfiling, training, resources and
support to provide advice and support to other staff, liaising with the LA and working with other
agencies;

1 has appointed an appropriate senior member of staff, from the sdlvotiege leadership team to the role
of Designatd Safeguarding Leg®SLwith a named deputy The DSL will take lead responsibility for
sdeguarding and child protection. This responsibiltgxplicitintherolk 2 f RSNDA& 220 RSa

1 contributes to interagency working in line with statutorgdgh R I WatkiBg Té¥gether to Safeguard
| KAt RNBYy Qandh a NDRPENMFSY i WLYTF2NXIFGA2Y &KENARYy3Y
safeguarding services to children, young people, parents and ¢arers

1 provides a ceprdinated offer of early help when adional needs of children are identified and contribute
to inter-agency plans to provide additional support to children subject to child protection plans;

1 has effective Policieamnd proceduresn place for child protection and staff behaviour (part of ihaole
School Behaviour Policy and the Staff Code of CondadtPnline Safetwhich are provided to staff and
volunteers on induction;

1 has safeguarding arrangements which take into account the procedures and practice of the LA as part of
the inter-ageny safeguarding procedures set up by the Cumbria SCB;

- OGA@GSte LINRPY2GSa FdzyRIFEYSyGlrf . NARGAAK QFfdsSa I a
2NRSNJ G2 Syadzs2NB LlzLJAf aQ &ALIANARGdzZ £ X Y2NI X &20AKl

i assesses the ristgking local context into account, of children being drawn into terrorism, including
support for extremist ideas that are part of terrorist ideology;

9 has a culture of listening to children, taking account of their wishes and feelings, both in individual
decisions and the development of services;

1 has a written Recruitment and Selection Policy and procedures in place;

1 prevents people who pose a risk of harm from working with childegtier paid or unpaidby adhering to
statutory responsibilities to checkaff and other adults who work with childretaking proportionate
decisions on whether to ask for any checks beyond what is required; and ensuring volunteers not in
WNBEIdzf SR FOUAGAGEQ INB FLIINRPLINARIFGSt & &dzZJSNIDA:

1 has at least one person on any appoi@nt panel who has undertaken safer recruitment training;

1 has procedures for dealing with allegations against members of staff and volunteers that comply with DfE
a0Fddzi2NE 3IdZARFYyOS WYSSLIAY3I / KAt RNBY {rteFa§endyy 9 |
procedures;

1 has procedures for dealing with allegations against otteidren(peer on peer abuse)This will generally
be in accordance with the school Behaviour Padieg proceduresn the first instance, other more
serious allegations wibe dealt with following advice from the Cumbria Safeguarding¢tde Section
5;

1 hasappointeda designated teacher to promote the educational achievement of children who are looked
after and to ensure that this person has appropriate trairgngnn Brak.

fSyadz2Nka GKFdG adl¥FF KIFI@S GKS aiAft

a 3
aF¥S IyR KIFI@S GKS AyTF2NXIFOA2Y (GKS
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are looked after under voluntary arraaments with consent of parents or on an interim or full care
order) and contact arrangements with birth parents or those with parental responsibility;

9 operates a whistle blowing procedure and will remedy any deficiencies or weaknesses in regard to child
protection arrangements that is brought to its attention without delay;

1 has appropriate safeguarding responses to children who go missing from education settings, particularly or
repeat occasions, to help identify any risk of abuse and neglect includingl sdbuse or exploitation
and to help prevent the risks of their going missing in the future;

fSyadsaNBa GKS OKAftRQa gAakKSa 2N FSStAy3a INB dF 1S
what services to provide to protect individual children thgh ensuring there are systems in place for
children to express their views and give feedback;

T ensures staff members are aware that they must not promise confidentiality to a child and must always act
in the best interests of the child;

9 has an annual childrotection item on the Governing Body agenda;

fundertakes a full audit of the Safeguarding systems and procedures in place on an annual basis.

The Role of the Head teacher
It is the responsibility of the Head teacher to:

1 ensure that the Policies and praheres adoptedy the Governing Bodgre fully implemented and
followed by all staff and, where appropriate, by other adults;

1 ensure that all staff receive an appropriate induction to the work (paid or unpaid) they are to undertake
in the school and thathis induction includes a section on the procedures to follow if they are worried
about a child or the management of child protection generally in the setting;

1 ensure all staff and, where appropriate, volunteers attend or are given access to trainintglin chi
protection procedures and strategies to enable them to identify children who may be at risk from all
forms of abuse or harm;

1 ensure sufficient resources and time is allocated to enable the Designated Safeguarding Lead (where
this is not one and the saerperson) and other staff to discharge their responsibilities, including
attending training at regular intervals, taking part in strategy discussions and otheiaigésicy
meetings, and contributing to the assessment of children;

T ensure all staff and vohieers feel able to raise concerns about poor or unsafe practice in regard to
children, and such concerns are addressed sensitively and effectively in a timely manner by supporting
the whistle blowing procedures.

The Role of the Designatefafeguarding Lesh(DSL)

TheSchool has member of theseniorleadership teandesignatedoy the Governing Bodysthe

Safeguardingdad who will provide support to staff membeaad other adultgo carry out their

safeguarding duties and who will liaise closely with othe8 NJJA OS & & dzOK | L JoKA f RNBY
Kinsella The role of the Designated Safeguarding Lead is explicit in théotder@ job description.

During termtime the DSL and/or a deputy will always be available (during school/college hoursjffan st
the school/college to discuss any safeguarding concerns.

There will always be cover forthisrdley R 0 KS RSLJzie 5{[Qa ¢Atf oS GNI
¢ the DeputyDSLis Ann Brook

The C5Lwill have knowledge and skills for recogngsand acting upon Child Protection concerns, having
received appropriate trainingfhe 8SLA & F f 82 GKS Wt NB@Syd {Ay3atS t2Ay
Liaison andReferrals:TheDesignated Safeguarding Leadll:
1 laiesAGK f20Ff &G ( dzigenhids ard KAUMRIAEEY Q4 & SNIIA 08
1 referallcases of suspected abuse or allegation€tmnbria Safeguarding H{beeSection5 for contact

and referraldetails)
1 make a referral to Cumbria Safeguarding Hub immediately if, at any point, there is a nskexfiate

serious harm to a child anybody can make a referral
support staff who make referrals to the Local Authority Safeguarding Hub;

=
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where requiredtodosd, A I A & S Cask M K/ | (B#6BLbdal Authority Designated Officer (DO) in
cases ofillegdions against a member of staff or other adult;
1 referto the DBS anyone who has harmed, or poses a risk of harm, to a child and who has been removec
from working (paid or unpaid) in regulated activity, or would have been removed had they not
voluntarilyleft the schoolketting;
refer to the Policecases wher@ crime may have been committed
understand and support the school/college with regards to the requirements of the Prevent duty and
provide advice and support to staff on protecting children fromtis& of radicalisation;
1 refer cases, as required, to the Channel programme where there is a radicalisation concern and support
staff who make referrals to the Channel programme;
1 liaise with staff on matters of safety and safeguarding acidas a sourcefeupport, advice and
expertise within school when deciding to make a referral usingmnbria Safeguarding H@ingle
Contacton-line form - Click here to access
1 liaise wth the Head teachefwhere this is not one and the same perstmjnform him or her of issues
especially ongoing enquiries undgrction 47 of the Children Act 1989 and police investigations.

=

= —

Training TheDesignated Safeguarding Leadll:
Receive approfate training updatedevery two yeargsee Section 6 belovin order to:

funderstand the assessment process for providing early help and intervention, for example through locally
agreed common and shared assessment processes siEdrigsHelp/CAF Assassnts;

1 have a working knowledge of hailve LocalAuthority conduct a child protection case conference and a
child protection review conference and be able to attend and contribute to these effectively when
required to do sQ

flensure each memberof stafif &  O00S&a G2 I yR dzy RS Nild Pofe&ianPalidg S & ¢
andprocedures, especially new and pditne staffand volunteers/students

1 be alert to the specific needs of children in neadjudingthose with special educational neeg®ung
carersand those at risk of radicalisation or child sexual exploitation

1 be able to keep detailed, accurate asdcure written records of concerns and referrals

1 obtain access to resources and attend any relevant or refresher training caandeshere required,
disseminatanformation learned from training to others in the setting

T encourage a culturamong all staff and other adultd listening to children and taking account of their
wishes and feelings, in any measures the school or colleyeput in place to protect them

RaisingAwareness TheDesignated Safeguarding Leadll:

T ensure that, during the induction process, all staff and volunteers are made awardtinderstandthe
& S i (il Braedtion Policy and procedures, the sml Code of Conduct for staff and other adults
and are provided with a copy Bfartone oY SSLIA y 3 / KA falRMNISyfegfardiids Ay 9 R
information for all stafi; September2016 5 F¥9 3JdzA RF yOS W2 KI G G2 R2 AT
| 6 dzAMRBaRINZD15 andhe Cumbria SCB Summary of Allegations Management Procedures Flow Chart
(AppendixD);

1Sy adz2NB (KS & Qiscedufesarg dwo antidlldveéd ysiaff, particularly concerning
referrals of cases of suspected abuse and neplect

fensdzNB (1 KS & OKehldProgdtion @aidg reSi@vB8daanually and the procedures and
implementation are updated and reviewed regularly, and work whi Governing Body garoprietor(s)
regarding this

T ensure theChild Protection Policgnd praceduresis available publicly and parents are aware of the fact
that referrals about suspected abuse or neglect may be made and the role of the school or college in this
process

1 link with the CumbriaSCB to make sure staff are aware of training oppotiesiand the latest local
procedureson safeguarding

Twhere children leave the school or collegasure theirchild Protection file is copied for any new school or
college as soon as possible but transferred separately from the main pupil file

1


https://secure3.cumbria.gov.uk/SingleContact/DataProtection.aspx
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The Rle of the Designated Teacher f@hildrenLooked After

The Designated Teachér(n Brookhas lead responsibility for helping school staff understand the things
which affect howchildrenlooked after learn and achieve in line with the DfES Role and Rebijlitiesiof
the Designated Teacher for Looked After Child@009)Click herdo access

The Designated Teacher will:

9 promote a culture of high expectations and aspirations for lbvidrenlooked after learn;

1 make sure the young person has a voice in setting learning targets;

1 be a source of advice for staff about differentiatething strategieappropriate for individual children
making full use of Assessment for Learning;

9 make sure thathildrenlooked after are prioritised in onrtw-one tuition arrangements and that carers
understand the importance of supporting learning ainfe;

IKIFI @S € SIR NBalLlRyaAroAfAte F2N dKS RS@GSt2LIVSyid |y
(PEP) within the school.

The Role of Teachers

Teachers, includingthéSF R G Sl OKSNE gAff al FS3dzZd NR OKAhKRNBYy QA
teaching profession as part of their professional duties in line withTdeecher Standards 20updated
2013)

The Role of the School Counsellor

Ensuring confidentiality between the child or young person and counsellor is crucial to the suctess of t
relationship and the outcomes of counselling. A frequent concern raised by children and young people who
have not experienced counselling services is that others will be informed about what has been discussed in
sessions. While counsellors are used tarking within confidentiality codes, they will be aware that there is

no such thing as absolute confidentiality when working with and children and young people. Child protection
concerns and the welfare of children and young people will, at times, netkéoprecedence over
confidentiality.

Counsellors should discuss difficult decisions about disclosures with their clinical supervisor and line
manager and, if appropriate, the Designated Safeguarding Lead within the school. Where they think anyone
is at tisk of significant harm they should report this to the Designated Safeguarding Lead.

The Role oALLStaff

1 All school and college staff have a responsibility to provide a safe environment in which children can learn.

9 All staff should know what to do ifchild tells them he/she is being abused or neglected.

1 All school and college staff should be prepared to identify children who may benefit from early help. Early
KSt LI YSIya LINPGARAY3I &dzLJL2NL | & az22y omithel LINRO
foundation years through to the teenage years. In the first instance, staff should discuss early help
requirements with the DSL. Staff may be required to support other agencies and professionals in an
early help assessment.

1 All staff should be awa of the early help process, and understand their role in it. This includes identifying
emerging problems, liaising with the DSL, sharing information with other professionals to support early
identification and, in some cases, acting as the lead prafeakin undertaking an early help
assessment.

Mttt adlr¥F akKz2dzZ R 0SS FgFNBE 2F GKS LINRPOSaa F2N Yl
might be expected to play in assessments following that referral.

1 All staff have a responsibility tead and properly understanrd Y SSLIAYy 3 / KAf RNBY { I FS§
LYF2NXIFGA2y F2NJ ! &t {OK22f FyR /2tftS3S adal¥FfQx
| 6 dz&tBeFSEhBol Code of Conduct for staff and other adults who work with childr& S { OK2 2 f Q
Child Protection Policy and the procedures to follow if they have concerns about a child regardless of the
presumed seriousness of the case.

1 If a staff member has any concerns about a child there should be a conversation with the D&k t agr
O2dzNBS 2F [FOGA2y X FfliK2dz3K Fyeée aidl FF WSefedr8iNJ Ol


https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/269764/role_and_responsibilities_of_the_designated_teacher_for_looked_after_children.pdf
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made by a member of staff, they should inform the DSL as soon as possible.
1 If at any point there is a risk of immediate serious harm to alchileferral will be mad€umbria
Safeguarding Huimmediately¢ anybody can make a referral

Supporting Pupils at Risk

Our school recognises that children who are abused or who withess violence may find it difficult to develop a
sense of selfvorth and toview the world in a positive way. School may be the only stable, secure and
predictable element in the lives of the children at risk.

We will endeavour to support pupils through:

9 a curriculum which encourages seteem and selmotivation;

1 the schoolethos which promotes a positive, supportive and secure environment where everyone is valued,

ffAa0GSyAy3a G2 GKS OKAfRQa OASga FyR O2yOSNya oAl

fthe implementation of a shareBehaviourPolicyand procedures

9 a consistent approach which suppo#h children;

T regular liaison with other professionals and agencies who support the pupils and their families;

T the development and support of a responsive and knowledgeable staff group trained to respond
appropriately in child protection situations.

In addition to the above, as part of wider safeguarding responsibilities, school staff will be alert to:

T disclosures by pupils of their exposure to the extremist actigiesvs or materials of others outside of
school, such as in their homes or community grougspecially where pupils have not actively sought
these out;

1 graffiti symbols, writing or artwork promoting extremist messages or images;

1 pupils accessing extremist material-bime, including through social networking sites

1 parental reports of changea behaviour, friendship or actions and requests for assistance

T local schools, LA services and police reports of issues affecting pupils in other schools or settings;

1 pupils voicing opinions drawn from extremist ideologies and narratives;

fluse of extremisB NJ WKI 4SQ (SN¥xa (2 SEOfdzRS 20KSN&E 2N Ay O

fintolerance of difference, whether secular or religious or, in line with our Single Equality Scheme, views
based on, but not exclusive to, gender, disability, homophobia, race, colour or culture;

I attempts to impose extremist views or practices on others;

1 anti-western or antiBritish views.

Pupils with SEN/Disabilities

We recognise that children with special educational needs (SEN) and disabilities can face additional
safeguarding challenges and additibbarriers can exist when recognising abuse and neglect in this group of
children. This can include:

! aadzyYLJdiAz2zya GKIFIG AYRAOF(G2NR 2F LIRaaAroftS Fo6dzasS a
disability without further exploration;

1 Children wih SEN and disabilities can be disproportionally impacted by things like bighyitigout
outwardly showing any signs; and

1 Communication barriers and difficulties in overcoming these barriers.

Recognisingypes of abuse and neglect angysificantharm

The Children Act 1989 introduced the concepsighificant harmas the threshold that justifies compulsory
intervention in family life in the best interests of children, and gives local authorities a duty to make
enquiries to decide whether they shouldkaction to safeguard or promote the welfare of a child who is
suffering, or likely to suffer, significant harm.

All school and college staff are made aware that abuse, neglect and safeguarding issues are rarely
standalone events that can be covered byeatefinition or label. In most cases, multiple issues will overlap
with one another.
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Abuse

Aform of maltreatment of a childSomebody may abuse or neglect a child by inflicting harm, or by failing to
act to prevent harm. They may be abused by an adudtdults or another child or children.

Physical Abuse

A form of abuse which may involve hitting, shaking, throwing, poisoning, burning or scalding, drowning,
suffocating or otherwise causing physical harm to a child. Physical harm may also be causadpatesr
fabricates the symptoms of, or deliberately induces, illness in a child.

Emotional Abuse

TheLISNEA&AGSY(d SY2G4A2yIFt YFIfAONBIraGaYSyid 2F I OKAfR &
emotional development.It may involve conveying a child that they are worthless or unloved, inadequate,

or valued only insofar as they meet the needs of another person. It may include not giving the child

2L NI dzy AGASE (2 SELINB&aa GKSAN OASsas Rpdriov SN (S
they communicate. It may feature age or developmentally inappropriate expectations being imposed on
OKAft RNByod ¢KSasS vYlIé AyOftdRS AyiGaSNIOlAazya GKIFG N
overprotection and limitation of exploratioand learning, or preventing the child participating in normal

social interaction. It may involve seeing or hearing thgathtment of anotherg for example where there is
fighting or violence in the homdt may involve serious bullying (including cstadlying), causing childreio
frequently feel frightened or in danger, or the exploitation or corruption of childi®ome level of

emotional abuse is involved in all types of maltreatment of a child, although it may occur alone.

For more informationsee our procedures for preventing and dealing with bullying withinkliele School
Behaviour Policy

Sexual abuse

Involves forcing or enticing a child or young person to take part in sexual activities, not necessarily involving
a high level of violenceyhether or not the child is aware of what is happenifghe activities may involve
physical contact, including assault by penetration (for example rape or oral sex)-penetrative acts such

as masturbation, kissing, rubbing and touching outside dhirlg. They may also include narontact

activities, such as involving children in looking at, or in the production of, sexual images, watching sexual
activities, encouraging children to behave in sexually inappropriate ways, or grooming a child imtoepar

for abuse (including via the internet). Sexual abuse is not solely perpetrated by adult Madesen can

also commit acts of sexual abuse, as can other children.

Neglect

¢KS LISNERAAGSY(d FlLAfdNBE (2 YSSi dedsOikelyforRoSuiinthd a A O L.
ASNR2dza AYLI ANNYSYy(d 27F  KNegleOtknayfofe@ durirg Priegnandy asPaMdsuR &3 S
maternal substance abus@nce a child is born, neglect may involve a parent failing to: provide adequate
food, clothing and shelter (including exclusion from home or abandonment); protect a child from physical

and emotional harm or danger; ensure adequate supervision (including the use of inadequatgveasg;

or ensure access to appropriate medical care or treatmémhay also include neglect of, or

dzy NBalLRyaArgSySaa G2 I OKAtRQa olFl&aA0 SyYz2dAiazylt y
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3.6 Specific Safeguarding Issues

Expert and professional organisations are best placed to provide-date guidance and practical support
on specific safeguardingsues. For example NSPCC offers information for schools and colleged &%the
websiteand also on its own websit@ww.nspcc.org.uk

All staff have an awareness sgecificsafeguarding issuessome of which are listed below. Staff are made
aware that behaviours linked to the likes of drug taking, alcohol abuse, truanting and sexting put children in
danger.

The CumbridSCB Procedures Manual provides specific guidance amge of safeguarding issues which
settings may have to addres€£lick here to access

¢KS 5F9 aidl (dzi2NB 3dzA Rl y OS pravdes SddifioyfaBlinfdrnfafioh hdBy  { | F
following:

Child Sexual ExploitatiofCSEP all suspected cases of CSE will be referred to the Cumbria Safeguarding
Hub.

CSE is a form of sexual abuse where children are sexually exploited for money, power olrstatune

cases, young people are persuaded océat into exchanging sexual activity for money, drugs, gifts, affection
or status. Consent cannot be given, even where a child may believe they are volangatying in sexual
activity with the person who is exploiting them. CSE does not always irplopgecal contact and can

happen online. A significant number of children who are victims of sexual exploitation go missing from
home, care and education at some point.

Although interagency working and information sharing are vital in i8dentifying anklitag all forms of
abuse, it is clear they are especially important to identify and prevent CSE.

By being aware of the warning signs of CSE school staff and other adults can help stop abuse before it
develops further. Some of the warning signs tirat the child

1 may become especially secretive and stop engaging with their usual friends

' may be associating with, or develop a sexual relationship with dldgiriends or girlfriends or with other
young people involved in exploitation

' may go missing fromdme or carec and be defensive about their location and activities, often returning
home late or staying out all night

' may be missing schqol

iYL & 6S Ay LlraasSaarzy 2F ySss SELSyardgsS AGSvya sK.
iPads o jewellery,

9 may suffer from changes in emotional wb#ing;

1 may misuse drugs and alcohol;

9 may exhibit a sudden change in dressing pattghagr and makeaip useor musical taste

T 'may look tired and/or unwelkleeping during the day

1 may suffer from exually transmitted infections or become pregnant;

9 may have marks or scars on their body which they try to conceal

fYre |R2LJ yS¢ WAGNBSG fFy3Idz.3SQ 2NI NBaALRYR (G2 |

Wl 2y 2dzNJ 6 aS RcHobdr Basedl yidkeSce indludes arimesioh have been committed to
protect or defend the honour of the family and/or the community, including Female Genital Mutilation
(FGM), forced marriage, and practices such as breast ironing. All forms of so called HBV are abuse
(regardless of motivatiorgnd will be handled and escalated as such.

From October 2015, teachers (described in the legislation as those persons employed or engaged to carry
out teaching work at schools and other institutions in Engldnad)e beerunder a nandatory duty to report

to the Police cases where they discover than an act difi(ppears to have been carried out. Unless the
teacher has a good reason not to, they should still consider and discuss any such case SitKtBe2 f Qa 5


http://www.tes.co.uk/
http://www.tes.co.uk/
http://www.nspcc.org.uk/
http://cumbrialscb.proceduresonline.com/
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and involve the Cumbria Safeguarding Hula@ggropriate. Reference should also be made to tH#
Government Multi agency statutory guidance on female genital mutilation, April 2016.

Preventing Radicalisatioq Protecting children from the risks of radicalisatimd extremismis seen as part

of this schod® wider safeguarding duties and is similar in nature to protecting children from other forms of
harm and abuseCNRB Y Wdzf @ wHnanmpX &a0K22fa | NB dzyRSNJ I adl ad
LINB@Sy G LIS2LX S TNRY oThidigkAowR aslthg Rrevanydiitg StatStonNReMdta Y Q ¢
guidance summarises the requirements on schools in terms of four general themes:

T Risk Assessmentwe will assess the risk ohildren being drawn into terrorisrand have clear procedures
in place forprotecting children at risk of radicalisation.

9 Working in Partnershig we will ensure that our procedures take into account the gie and procedures
of CumbriaSCB.

1 Staff trainingg we will ensure that staff have access to Prevent awareness tramioigler to equip them
with the skills and knowledge to identify children at risk of being drawn into terrorism and to challenge
extremist ideas. As a minimum, the DSL will receive Prevent awareness training the detail of which will
be cascaded to other aff/volunteers as appropriate.

1 Online Safety, we will ensure that children are safe from terrorist and extremist material when accessing
the internet in school. Further information on this is set out in @@ine Safety Policy

We value freedom of speb@and the expression of beliefs/ideology as fundamental rights underpinning our
a20ASdieqQa @l fdsSao 20K LlzZLAta FyR GSIFOKSNE KIF @S
freedom comes with responsibility and free speech that is desigmadanipulate the vulnerable or that

leads to violence and harm of others goes against the moral principles in which freedom of speech is valued.
Free speech is not an unqualified privilege; it is subject to laws and policies governing equality, lgitsan ri
community safety and community cohesion. We seek to protect children and young people against the
messages of all violent extremism.

We are aware of and understand when it is appropriate to make a referral to the Channel programme
and/or the Safegarding Hub

Children Missing from EducationA child going missing from education is a potential indicator of abuse or
neglect. TheSchool hasppropriateproceduresand responses to children whgm missing from education,
particularly on repeat occasiarto help identify the risk of abuse and neglect, including sexual exploitation
and to help prevent the risks of their going missing in future.

It is our responsibility to inform the Local Authority of any pupil who fails to attend school regularly, or has
0SSy loaSyil sAGK2dzi GKS a0OK22fQa LISN¥YAaaizy F2N

What School Staff should do if they have concerns about a Child

Refer also to Sectioh

If staff members have concerns about a child they should raise thelsehei DSL This also includes
situations of abuse which may involve staff membeese to Whiste blowingprocedures at Sectiofil).
TheDSlwill decide whether to make a referral umbria Safeguarding Huibut it is important to note that
where a stéf member feels that their genuine concerns are not being addressed, theyefexytieir
concerns tahe Safeguarding Hub directhAlternatively, the NSPCC have a whistleblowing advice line for
professionals who have concerns over how child protecssnés are being handled in either their or
another organisation https://www.nspcc.org.uk/fightinefor-childhood/newsopinion/newwhistleblowing
adviceline-professionals/

Where a child and family would benefit from-oadinated support from more than one agency (for example
education, health, housing, police) there will be an irdgency assessment. These assessments should
identify what help the child and family requiie order toprevent needs escalating to a point where
intervention would be needed via a statutory assessment under the Children Act 198&aimhélelp/CAF
Assessmenshould be undertaken by a lead profession&lowcould be a teacher, special educational needs
co-ordinator, General Practitioner (GP), family support worker, and/or health visitor.


https://www.nspcc.org.uk/fighting-for-childhood/news-opinion/new-whistleblowing-advice-line-professionals/
https://www.nspcc.org.uk/fighting-for-childhood/news-opinion/new-whistleblowing-advice-line-professionals/
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If, at any point, there is a risk of immediate serious harm to a child a referral should be madmtwia
SafeguardigHubA YYSRA I 1St & @ LF GKS OKAfRQA aAldza GA2Y Rz
with concerns should press for-tonsideration. Concerns should always lead to help for the child at some
point.

It is important for children to receive theght help at the right time to address risks and prevent issues
escalating. Research and Serious Case Reviews have repeatedly shown the dangers of failing to take
effective action. Poor practice includes: failing to act on and refer the early signssaf abd neglect, poor
record keeping, failing to listen to the views of the child, failing tagsess concerns when situations do not
improve, sharing information too slowly and a lack of challenge to those who appear not to be taking action

RefertotheW! O A2y Q ¥ 200f@kdpiNgiChilZrgn Shik & atiof)September 2016 which is
replicated at Appendix C.

Dealing with Disclosures from Children

The way in which a member of staff talks to a child who discloses abuse could have anrefifiecevidence

that is put forward if there are subsequent proceedings, and it is important that staff do not jump to
conclusions, ask leading questions, or put words in a child's mouth. If a child makes a disclosure to a
member of staff or other adult wiing in school s/he should write a record of the conversation as soon as
L2aarof Sz adlriAay3a SEFOQGtes Ay (GKS OKAfRQA 662NRaX
abuse. This must be signed and include the date, time and plahe dfsclosure. All records must be

locked in the Child Protection filing cabinet which is located iy’ . N2 2 jA@adel £/ild Disdi&ure/
Concern Record can be found at Apperilix

Inform the Designated Safeguarding Lead (D®hh Kinsellavho will evaluate the assessment and concern
record. Initial contact will be made with Cumbria Safeguardingwhdre necessargsee below).

The Designated Safeguarding Lead can make a telephone referral to Cumbria Safeguarding Hub (see below
and confirmin writing via the Cumbria Safeguarding Hub Single Contatin®rorm- Click here to access

The initial referral may be made by telephone but must be followed up via threline reporting system

within 48 hours.

The LA should make a decision within one working day of a referral being made about what course of action
they are taking and should let the referrer know the outcome. The DSL will follow up on a referral should
tKIFG AYF2NXVIEGAZ2Y y20 06S F2NIKO2YAy3o L¥F> FFGSNJ
improving the DSL will press for-censideration to ensure their concerns have been addressed and, most
AYLRZNIFyGf ez GKFEG 0KS OKAtRQa aAiddzZ GA2Y AYLINRGS

All adults in school have a shared responsibility to safeguard and promote the welfare of all children.
Cumbria Safeguarding Hub
Tel: 0333240 1727

E mail: safeguardinghub.fax@cumbria.gov (dtease ensure that e mails sent to this address are password
protected and the password forwarded in a furthenail).

The service enables callers to outline their concerns and the Cumbria Safeguardingl lgive advice and if
necessary undertake assessments of ne@gpendix Qrovides a flow chart of actions to be taken by the
school/college and other agencies where there are concerns about a child

This service is available any time of day or night
Staffmust be aware that:

Tt is not the responsibility of teachers, other staff or volunteers to investigate suspected cases of abuse;
T they should not take any action beyond that agreed in the procedures established by the setting and the
Cumbria Safeguardinghildren Board (SCB);
T they cannot promise a child complete confidentialiipstead they must explain that they may need to
pass information to other professionals to help keep the child or other children safe.

Listening to Children



https://secure3.cumbria.gov.uk/SingleContact/DataProtection.aspx
mailto:safeguardinghub.fax@cumbria.gov.uk
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Experience and consalion with children show that a child will talk about their concerns and problems to
people they feel they can trust and they feel comfortable with. This will not necessarily be a teacher. Itis
therefore essential that all staff and volunteers in a sdtaraestablishment know how to respond sensitively
to a child's concerns, who to approach for advice about them, and the importance of not guaranteeing
complete confidentiality.

Working Together to Safeguard Children (March 2015) describes what chilaversaid that they need:

1 Vigilance to have adults notice when things are troubling them

9 Understanding and actionto understand what is happening; to be heard and understood; and to have
that understanding acted upon

1 Stability: to be able to develop andnegoing stable relationship of trust with those helping them

1 Respectto be treated with the expectation that they are competent rather than not

1 Information and engagementto be informed about and involved in procedures, decisions, concerns and
plans

1 Exphnation: to be informed of the outcome of assessments and decisions and reasons when their views
have not met with a positive response

9 Support to be provided with support in their own right as well as a member of their family

9 Advocacy to be provided witradvocacy to assist them in putting forward their views

Children want to be respected, their views to be heard, to have stable relationships with professionals built
on trust and to have consistent support provided for their individual needs. Schoséekllto demonstrate
to children that it provides them with a safe environment where it is okay to talk.

Any member of staff or volunteer who is approached by a child wanting to talk will listen positively and
reassure the child. They will record the dission with the pupil as soon as possible and take action in
accordance with the school's child protection procedures.

If a child chooses to disclose, the member of staff or other adult in the sgWthai

9 be accessible and receptive;

flisten carefully andyi ONA GAOF f f& |4 GKS OKAfRQ& LJ OST
9 take what is said seriously;

T reassure the child that they are right to tell;

T tell the child that this information must be passed on;

fmake a careful record of what was said.

Staff or other adults wiNEVER

1 take photograph®r examine an injury;

finvestigate or probe aiming to prove or disprove possible algusever ask leading questions;
1YF1S LINRPYA&aSa G2 OKAfRNBY | 62dzi O2yFARSYGAFtAGR
T assume that someone else will take the necessary action;

fjump to corclusions or react with shock, anger or horror;

9 speculate or accuse anybody;

1 confront another person (adult or child) allegedly involved;

1 offer opinions about what is being said or about the person/s allegedly involved:;

i forget to record what has been said;

1 fail to pass the information on to the correct person;

T ask a child to sign a written copy of the disclosure.

Vulnerable Groups:For children with communication/language difficulties or who use alternative/
augmented communication systems, staff and othdults may need to take extra care to ensure that signs

of abuse and neglect are identified and interpreted correctly, but concerns should be reported in exactly the
same manner as for other children. In some cases, it may be appropriate to seek tbeseha

professional interpreter.

10
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16. Induction and Training

All schoolbased stafincluding the Head teachéwhere he/she is not th®Sl. are required to undertake an
appropriate levebf safeguarding and child protection training at induction. This inginvill be updated
regularly. We will train all staffand volunteers (where appropriaté) understand the @erarching
Safeguarding Statement and this Child Protection Policy and procedures, and ensuredtialtstiave up
to date knowledge of safeguding issuesin addition, all staff members will receive regular safeguarding
andchild protectionupdates (for example, viamail, ebulletins, staff meetings/briefings el¢ as required,
but at least annually, to provide them with relevant skills &ndwledge to safeguard children effectively.

Appropriate training and regular updates!l enable staff to identify signs of possible abuse and neglect at
the earliest opportunity, and to respond in a timely and appropriate way including:

{ significant chages i O KbkHakoMr A

{ deterioration inl O Kg&rerRl @elbeing;

T unexplained bruising, marks or signs of possible abuse or neglect;

I O KeanimRridsawhich give cause for concern;

flany reasons to suspeneglect or abuse outside the settifgy example in thehildQa K2 YST

9 recognising inappropriatbehaviour displayed by other members of staff, or any other person working
with the children for example, inappropriate sexual comments; excessivetorane attention beyond
the requirements otheir usual role and responsibilities; orippropriate sharing of images;

finternal school procedures, rolesmd responsibilities;

1 dealing witha disclosure fronma child

T whistle blowing procedureas they refer specifically to Child Protection

9 the schod Single Equalitinformation/Objectivesand

1 general healthsafetyand welfareissues.

Training is organised by th@esignated Safeguarding Leadine withCumbriaSCRyuidance.

All staff have undertaken whole school Safeguarding Traimiigh will berefreshed every three yeaend
updated on a regular basis by the DSL or other external source

Allstafff YR @2t dzy § SSNR ¢ 2 NJ drepmvided/withbvedpraizl- INGIS R yISO 2 F O WY &
Children Safe in EducatigrSafeguarding informatiofor all staff¢ September2016 5 F9 3 dzA Rl y OS
R2 AT @2dz2QNB ¢2NNASR | QheZhnRriaSEB SurBmayy 8f AllegatizdsS RQ > a
Management Rycedures Flow Chaii KS a4 O0K22f Qa |/ KaAdipRcedunednd BeSchHoay t 2 f
Cale of Conduct for staff and other adults

We will ensure that regular staff appraisals are carried out to identify any training needs, and secure
opportunities for continued professional development for staff. We will support our staff to improve their
qudlification levels wherever possible.

The nominatedsovernorwill receive safeguarding training from a strategic perspeatifiech will be
updated regularlyto be disseminated to the rest of the Governing Body.

The school leadership team will ensure besignated Safeguarding Leadd theDeputy DShattend the

required safeguarding training when they first take up the mehéch will provide them with the knowledge

and skills required to carry out the role effectively. The training will be updated eweryears.In addition

to formal training, as set out above, their knowledge and skills will be updated, (for examplbwliatans,
YSSGAYy3 20KSNI 5{[Qax 2NJ {F1Ay3a GAYS (42 NBIR IYyR
at least annally, to keep up with any developments relevant to their role.

Both the Designated Safeguarding Leaud theDeputyhaveattended therequiredlevel of trainingas
statedby the Cumbria SGid this will be updated in line with recommended good practice

TheDesignated Safeguarding Leail ensure that all new staffjolunteersand other adultsare

F LILINPLINA F St @& AyRdzOGSR Fa NB3IFNRa GKS aoOKz22ftQa A
Protection communication linesind whistle blowig. This will also be a regular agenda item at staff

meetings.
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TheDesignated Safeguarding Lesatd Head Teachéif not one and the sameyill provide an annual report
to the Governing Body detailing safeguarding training undertaken by all staff amdainliain up to date
registers of who has been trained@his, along with Induction Training and other safeguarding training
including health and safety related training will be included in the school staff Training Plan.

Communication

We will ensure thattaff have sufficient understanding and use of English to ensure thebewlg of

children in our care. We will ensure we are in a position to keep records in English, to liaise with other
agencies in English, to summon emergency help, and to understainddtions such as those for the safety
of medicines.

Record Keeping

Staffwill record any welfare concern that they have about a child on a Child Disclosure/Concerd, Reth
a body map where injuries have been observed to be passed tb$heRecods must be completed as
soon as possible after the incident/event and must be signed and dated

Blank Child Disclosure/Concern Records are kepeistaff room to allow staff to access and report any concerns.

19.

A record will be made of all incidentghere pupils have expressed racist, homophobic, extremist or radical
views which will be monitored at a senior level.

Child protection records are kept centrally and securely byD8 Yy R | N3 aKI NBR 2y | U

only. Thewillbe heldsepard@ FNRY (G KS OKAA ch@rivlogy duiéNbk @adetiedili thd flef S @
with the final entry being the date the child left the school or the date the file was transferred to a receiving
school.

The Head Teacher will be kept informed of any sigmificgssues by théSL

When forwarding files to a receiving schamlghronology of the information, @cord of the date of transfer
and date of confirmation of receipt lie next school will be kept.

All child protection records will be forwardedtod f RQa &adz aSljdzSyd aO0OKz22f dzy
cover to the newDSLor Head TeacherConfidential files which have to be posted (e.g. for out of County
Y20Sa0 akK2dZ R 6S YIFNJ SR LINAGFGS FyR O2plemResefts A I
whereabouts at any time can be tracked.

Allegations against Members of Staff or Volunteers

Sometimes allegations of inappropriate treatment of children are made against members of staff employed
by the school including volunteers rathertha YSYOo SNAR 2F GKS OKAf RQ& FI YAf
according to specific procedures published on GhenbriaSCB websitandt | NII F2dzNJ 2 F WwYSS
{FFS Ay cARgatdbhsiphaBugelmade against teachers and other staff.

CunbriaLSCB has produced a Summary of Allegations Management Procedures Flowchart which can be
found at AppendiD. A copy of this flow chart is provided toialilividualsworking in school and to new
starters as part of their Induction.

The member oftaff to whom the allegation is reportedill:

9 treat the matter seriously;
1 ensure hat, where necessary, the childceives appropriate medical attention;
1 make a written record of the information using tikild@/parent@ own words, including when the
alleged incident took place; who was present; and what happened;

sign and date the written record,;

report the matter immediately to thédead teacheor deputy in his/her absencél/here the Head
teacher is the subject of an allegation, the allegation willdgmorted to the Chair of Governor all
Ayaill yoSax GKS Y2ail aSyA2N LISNRAZ2Y GdidentialitySusii K S
be maintained at all times.

=a =
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Initial Action by theCase Manager

TheCase Managewill immediately discuss thallegation with the Local authority appointed Designated
Officer (DOand withinl working day The purpose of an initial discussion is for ti@add theCase
Manager to consider the nature, content and context of the allegation and agree a cours#oat aro
inform the initial course of action, the following may be required:

written details of the allegation, signed and dated by the person receiving the allegation;

any other information and names of any potential witnesses;

a chronology of significa events;

information already known about those involvedcluding previous history, other allegations made by
UKS OKAfR 2NJ FlYAfe YR GKS ;AYRAGARdzZ f Q4 OdzNNEB)
1 checls onanyhistoricincident(s)or log books;

f
f
f
f

There may be situatianwhen the Case Manager will want to involve Bodice immediately, for example if

the person is deemed to be an immediate risk to children or there is evidence of a possible criminal offence.
Where there is no such evidence, the Case Manager shouldsdisice allegations with the@in order to

help determine whether police involvement is necessary.

To report a concerim writingto the DO the notification form available either from th&€umbriaSCB
website or from the KAHSC web3itaust be used The formcan alsde accessed be following link:DO-
Allegation Notification Form (Doc)

Completed forms must be sent to tli@&umbria Safeguarding Hubssing any of the following methods:
(Please note: if sending by-enail the documentmust be password protected)

1 Fax: 01768 812090

1 EFaxlado@cumbria.gov.uk

1 Post: DOCumbria Safeguarding HuBkirsgill Depot, Penrith, Cumbria, CA10 2BQ

1 Please note if you are worried that a child igiak of immediate harnplease contacCumbria
Safeguarding Hubn 0333 240 1720r click hereHow to refer a child

To speak to a DO for advja®ntactthe Multi-Agency Business Support Team who will take your details and
ensure a DO returnhe call:

Phone 01768 81228

Or you can emalado@cumbria.gov.uk

DO working hours are Monday to Thursday 9am to 5pm and Friday 9am to 4.30pm.
1 In case of emergency outside of the abdwrirs contacEmergency Duty Teaiwn 0333 240 1727

Allegations are manageid accordance with Cumbria SCB Procedures Manual (March 20li&} here to
access

TheCase Managewill contact the DO if the member of dtaor other adulthas:

i behaved in a way that has harmed a child, or may have harmed a child
1 possibly committed a criminal offea@gainst or related to a child;
9 behaved towards a child or children in a way that indicates s/he is unsuitable to work Witfeah

The advice of the DO can also be sought if there is uncertainty as to whether a referral should be made or fo
example there are concerns about the staff mentBeronduct outside work which may raise concerns about
their suitability to work with chidren.

The Case Managerill inform the accused person about the allegation as soon as possible after consulting
with DO. It is extremely important that the Case Manager provides them with as much information as
possible at that time. However, whergdalil NI 4 S3& RAaO0dzaaAzy Aada ySSRSR:
services need to be involved, the Case Manag#mnot do that until those agencies have been consulted,

and have agreed what information can be disclosed to the accused
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The Case Manag will appoint a named representative to keep the person who is the subject of the
allegation informed of the progress of the case and consider what other support is appropriate for the
individual.

Parents or carers of a child or children involved wiltdlé about the allegation as soon as possible if they do
not already know of it. However, where a strategy discussion is requiréjioe orCK A f R&&EaiCRe
services need to be involved, the Case Manager will not do so until those agencidseleaveonsulted and

have agreed what information can be disclosed to the parents or carers. Parents or carers will also be kept
informed about the progress of the case, and told the outcome where there is not a criminal prosecution,
including the outcoméin confidence) of any disciplinary process.

Parents and carers will also be made aware of the requirement to maintain confidentiality about any
allegations made against teachers whilst investigations are ongoing. Where parents or carers wish to apply
to the court to have reporting restrictions removed, they will be advised to seek legal advice.

If an allegation requiring immediate attention is received outside of normal office houtSaee Manager
will consult immediately witltCumbria Safeguarding Hoblocal Police. They must ensure they inform the
DOthe next working day.

Initial Consideration by tha&CaseManager and_A appointedDesignated Officer (DO)

The DO will establish, in discussion with @ese Managehat the allegation is within the scops the
CumbriaSCB procedures and may require further investigation. There may be up to 3 strands considered as
part of thisprocessand the discussion will centre upon whether there is a need for:

1 aPolice investigation because a crime has or aye leen committed
1 enquires and assessment by social care to determine if services or emergency actions are;required
1 consideration by the employer of disciplinary actin respect of the individual.

If agreement is reached that the criteria for action by fodice orCK A f R &igeas been established,

the DO will contacEK A f RBW&HWAQEE (2 Sy adzNB Y SHEANWIAAQ WK Nl SHiINSyLO
ServicesSocialCare and thePolice. If only the last criterion is met the DO will prevatlvice to theCase
Manageron the subsequent management of the case to a satisfactory conclusion within the framework of
the & O K 2pfoce@uies for discipline and conduct.

Suspension

The decision osuspension/transfer to alternative dutiesf the staffmember subject to the allegation is

the responsibility of th&Case Managdnaving consulted with their HR ader and the DO. Suspension will
never be an automatic step for staff gabt to allegations; each case wi# dealt with on its merits taking

into consideration factors such as the seriousness of the allegation, the potential risks to children and
whether it is possible to investigate the allegation whilst the person is still at work. The strategy meeting will
make a recommendation to theetting if one is required but the ultimate decision rests with tBase

Manager

Subsequent Actions

The detailed procedures that need to be followed after this initial consideratieraaailable on th€umbria
SCB websiteTheCase Manages expected to keethe DO advised of progress especially where it has been
agreed that the matter should be dealt with within the framework of thé® K 2d&diplinary process (see
above).

Referrals must also made to ti¥sclosure and Barring Service (D®B&nconcernsare raisedhat a person
has caused harm or poses a futurgkrof harm to children/ulnerable adults; See Sectio@2 for further
details. If a member of staff or a volunteés removed or dismissduecause they have harmed a child or
vulnerable adultpr the schoolwould have done so the individualnot left, the Disclosure and Barring
Servicanust be informedClick here to find out how to refer to the DBS

All gaff will be madeaware that it is a disciplinary offence not to report concerns about the conduct of a
colleague that could place a child at riskVhen in doubtg consult.

Providerswith EYFS Registered with Ofsted separately from the SciaLY
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We willinform Ofsted of any allegations of serious harm or abuse by any person working with the child
(whether the allegations relate to harm or abuse committed on the premises or elsewlRedr to Section
23 for detalils.

For more detailed guidance on howrespond to allegations against staff volunteers please refer to the
Cumbria SCguidanceClick here to accessd Sectiorll on Whistle blowing.

110.Managing Allegations against other Pup{ipeer on peer abuse)

We believe that all children have a right to attend the School and learn in a safe environment. Children
should be free from harm by adults in the school and other pupils. We recognise that some pupils will
sometimes negatively a#tt the learning and wellbeing of others and their behaviour will generally be dealt
GAGK dzy RSNJ 6 KS { OK2 2t Qaltid rnétzhiotgh fo @$pand fo incidSritslagiliey aixe) t
and we strive to create an environment that actively discga@sabuse and challenges the attitudes which
underlie it. The school has a Policy which includes bullying, and sexual and racial harassment.

All staff are made aware that safeguarding issues can manifest themselves via peer on peer abuse. This is
most lkely to include, but not limited to: bullying (including cyber bullying), gender based violence/sexual
assaults and sexting.

10.1 Safeguarding allegations

We recognise that children are capable of abusing their peEngre are different forms of peer on peer
abused dzi S NXBXO23ayArasS (GKFdG F0dzAS Aa odaAaS | yR
ANR G AY23S dAaKfdf y20 RAAYAEAA | 0dzaA DS 0SKI BA2dzNJ
investigating claims and allegations ahe tsame as for any other type of abuse.

gAftf
0Siog:
Occasionally, allegations may be made against pupils by others in the school, which are of a child protection
nature. Child protection issues raised in this way may include physical abuse, emotional abuse, serual ab

and sexual exploitation. It is likely that to be considered a child protection allegation against a pupil, some of
the following features will be found.

The allegation:

1is made against an older pupil and refers to their behaviour towards a youngéropua more vulnerable
pupil;

Tis of a serious nature, possibly including a criminal offence;

1 raises risk factors for other pupils in the school;

findicates that other pupils may have been affected by phipil;

findicates that young people outside the stthmay be affected by thisupil.

Examples opeer on peer abuseould include:

Physical Abuse

1 violence, particularly prglanned

i forcing others to use drugs or alcohol
i teen dating violence

Emotional Abuse

{ blackmail or extortion

f threats, intimidation and defamation

1 bullying including cyberbullying, racial or sexual harassment or other imbalance of power

1 hazingg any activity expected of someone joining or participating in a group that humiliates, degrades,
abuses or endangers participants regardless of LISNE 2y Qa gAf f Ay3dySaa (2 LI

1 stalking

Sexual Abuse
T indecent exposure, indecent touching or serious sexual assaults
1 forcing others to watch pornography or take part in sexting

Sexual Exploitation
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9 encouraging other children to attend inappropegparties
1 photographing or videoing other children performing indecent acts

In some situations, oldgyupilsmay attempt to recruit younger pupils using any or all of the above methods.
Young people suffering from sexual exploitation themselves may lseddp recruit other young people
under threat of violence.

Minimising the risk of safeguarding concerns towards pupils from otlpeipils

On occasion, someupilsmay present a safeguarding risk to othmmpils The school may well be informed

by the rekvant agency (either Police or Social Care) that the young person raises safeguarding concerns.
Thesepupilswill need an individuaBehaviour (orisk) Managementlan to ensure that other pupils are

kept safe and they themselves are not laid open to aialis allegations.

Pupils are encouraged to report peer on peer abuse and the issue is discussed as part of PSHE curriculum.
Possible actions in response to an allegation against a pupil

1 Staff who observe or suspect any form of peer abuse must infornbie as soon as possible so that
further investigations can take place.

1 When an allegation is made by a pupil against anophugril, members of staff should consider whether
the complaint raises a child protection concern. If there is a child protectinceco the Designated
Safeguarding Lead must be informed.

1 A factual record will be made of the allegation, but no attempt at this stage should be made to investigate
the circumstances.

9 The DSL should contact Cumbria Safeguarding Hub (see details abageyss the case. It is possible
that Safeguarding Huis already aware of child protection concerns around this young person. The DSL
will follow through the outcomes of the discussion and make a referral of either one or all of the pupils
involved whereappropriate.

9 The DSL will make a record of the concern, the discussion and any outcome and keep a copy in the files of
both/all pupils.

1 If the allegation indicates a potential criminal offence has taken place, the police should be contacted at
the earliest opportunity and parents informed (of both thripil being complained about and the alleged
victim).

11t may be appropriate to exclude the pupil being complained about for a period of time according to the
& O K 2BBhiavidérPolicy and procedures.

9 Both the future needs of the victim and the alleged perpetrator will be assessed and, where necessary
appropriate plans and strategies put in place.

1 Where neither the Safeguarding Hub nor the police accept the complaint, a thorough school investigation
should tke place into the matter using thechooR & dza dzl £ RAAOA LI Ayl NB LINRO

1 In situations where the school considers a child protection risk is present, a risk assessment should be
prepared along with a preventative, supervision plan.

9 The plan should be amitored and a date set for a followp evaluation with everyone concerned.

Whistle Blowing

Staff must acknowledge their individual responsibility to bring matters of concern to the attention of senior
management and/or relevant agencies. Although this lea difficult this is particularly important where the
welfare of children may be at risk.

Adults working in the school may be the first to recognise that something is wrong but may not feel able to
express their concerns out of a feeling that this wadndddisloyal to colleagues or for fear of harassment or
victimisation. These feelings, however natural, must never result in a child or young person continuing to be
unnecessarily at risk. Staff must remember that it is often the most vulnerable chilisviédrgeted. These
children need adults they can trust to safeguard their welfare.

DONT THINK WHATIFIMWRONGI LbY 21! ¢ LC LQa v

Reasons for whistle blowing:
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Each individual has a responsibility for raising concerns about unacceptable poadiieaviour
To prevent the problem worsening or widening

To protect or reduce risks to others

To prevent becoming implicated yourself

= =4 A A

What stops people from whistle blowing?

Fear of starting a chain of events which spirals out of control
Disruptingthe work or project

Fear of getting it wrong

Fear of repercussions or damaging careers

Fear of not being believed

= =4 -4 -8 -9

How to raise a concern:

9 Voice concerns, suspicions or uneasiness as soon as possible. The earlier a concern is expressed the
easierand ®oner action can be taken.

1 Try to pinpoint exactly what préice is causing concern and why.

1 Approach theDesignated Safeguarding Leddhn Kinsellar Deputy Ann Brook

9 If the concern is relagto the Head teachéiPrincipa) the Chair of Governors shabe contacted qrif
it is felt that the issue needs to be reported to someone outside the school, coGtanbria
Safeguarding Hub

9 Staff should ensure they get a satisfactory resporden't let matters rest If a staff member feels their
genuine conerns are not being addressed, theussshould be referred to the Cumbr&afeguarding
Hub.

9 Ideally, concerns should be put in writing, outlining the background and history, giving namesamthtes
places wherever possihle

1 A member of staff is not expect&to prove the truth of an allegation but will need to demonstrate
sufficient grounds for the concern.

What happens next?

1 The individual reporting the concerns Wil given information on the nature and progress of any
enquiries.

9 Theemployer has a respaibility to protectindividual members of staffém harassment or victimisation.

9 No action will be taken against an individifahe concern proves to be unfounded and was raised in good
faith.

9 Malicious allegations may be considered as a disciplindenoé.

Selfreporting:

There may be occasions where a member of staff has a personal difficulty, perhaps a physical or mental
health problem, which they know to be impinging on their professional competence. Staff have a
responsibility to discuss such igugtion with their line manager so professional and personal support can be
offered to the member of staff concerned. Whilst such reporting will remain confidential in most instances,
this cannot be guaranteed where personal difficulties raise concdrastdhe welfare or safety of children.

Further advice and support:

It is recognised that whistle blowing can be difficult and stressful. Advice and support is available from
senior managers, HR provider and/or your professional or trade union.

"Absolutey without fail- challenge poor practice or performance. If you ignore or collude with poor practice
it makes it harder to sound the alarm when things go wragproduced with acknowledgement to
G{ 2 dzy RA Y 3 ¢Baf&d®).t I N ¢

For Community and Voltary Controlled Schoola Cumbriareference should also be made to any advice
on whistle blowing (school based staff) issued by Cumbria County Council.
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112.Medicines
12.1 Staff Taking Mediégnes'Other Substances

Persons working with children must not be undee thfluence of alcohol or any other substance which may
affect their ability to care fothem. Medical advice will be sought if there are likely to be side effects which
gAftf AYLI ANI G§KS AYRADARdzZ fStai mddindoh theipéemideavill be2 NJ al F
securely stored, ankept out of reach of children, at all times.

12.2 Supporting Pupils with Medical Conditions

We have and implementa Policy on Supporting Pupils with Medical Conditiortsis includesystems for
obtaining informat? y | 6 2 dzimedical @e€dahdRaR Keeping this information up-date. Trainingis
provided for staff where the administration of medicine requires medical or technical knowlddgedicines
will not usually be administered unless they have beearspribed for a child by @R dentist, nurse or
pharmacist (medicines containing aspiviill only be given if prescribed byGB.

Medicine (both prescription and neprescription)will only be administered to a child where written

permission for that peicular medicine has beendoli A Y SR T NR Y .0 BeplivitterRaedrd LI |
each time a medicine is administered to a child, @ndhe case of general paielief, where prior consent

has been obtainedy Y F 2 NY (G KS OKAf Ry orla# shidd gsiremsoraly piati@bléi I YS R

113.Working with other Agencies

TheSchool recognises and is committed to its responsibility to work with other professionals and agencies
020K G2 SyadaNBS OKAf RNByQa ySSR&a I INdleaYoSrioidenfifiR (2 L.
those children and families who may benefit from the intervention and support of external professionals and
will seek to enable referrals (in discussion with parents) as approprimi@rmation on the Early Help/CAF
Assessment rcess is available via tl@umbriaSCB website.

Schools are not the investigating agency when there are child protection concerns and thus, the school will
pass all relevant cases to the statutory agencieschve will support in undertaking their roleStaff

should understand that alongside this, the school may have a crucial role in supporting the child whilst
investigations and assessments take place.

TheSchool recognises the importance of maltiency working and will ensure that staff are enabled t
attend relevant safeguarding meetings, including Child Protection Conferences, Core Groups, Strategy
Meetings, andcearly Help/CAF Team around the Family or Team around the Child meetings.

We will also work with local partners, families and communitiesuinefforts to ensure our school
understands and embraces our local context &atlies in challenging extremist views and to assist in the
ONRB I RSy Ay 3 efpériezeaNd hbdden#h V@ ill help support pupils who may be vulnerable to
such inflences as part of our wider safeguarding responsibilafésring support and assistance from
external agencies where required.

The School Leadership Team &webkignated Safeguarding Leadl work to establish strong and €o
operative relationships withelevant professionals in other agencies.

114.Partnership with Parents

The school shares a purpose with parents to edudeagep children safe from harm and to have their
welfare promoted. We are committed to working with parents positively, openly and hiynest

We ensure that all parents are treated with respect, dignity and courtesy. We resiedti BrighisoQ
privacy and confidentiality and will not share sensitive information unless we have permission or it is
necessary to do so in order to protect fald.

The school will, in most circumstances, endeavour to discuss all concerns about their children with parents.
¢tKSNBE YIes K2gSOSNE 0S SEOSLIIA2Yy I OANDdzraidl yoSa
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Social Carand/or the Police withouparental knowledge. The school will, of course, always aim to maintain
a positive relationship with all parents. This Child Protection Patidyroceduress available on request.

115. Professional Confidentiality and Information Sharing

Safeguarding andhdd protection information is confidential and personal. Other than the agreed
communication lines in school, it is for tBesignated Safeguarding L€g)dto decide what information

needs to be shared, with whom, how and when, and whether consent nedas gained for this process. If

in any doubt, theDSLcan seek advice frol@umbria Safeguarding H@®333 240 1727)Further guidance on
Information Sharing can be foundintheT 9 WL VF2 NXDdZA RV Y ORI KRR MB{ I FS 3 dzl N
March 2015and theWlowchar2 ¥ 2 KSy |yR 1 2¢ (G2 {KINB Ly hedMiyl A 2

AppendixE
If a member o[ staff needs to s:egk advice about a safeguargling situatioAn for a chilq independently for the
LJdzN1J2 4Sa 2F (SSLAYy3I | OKAfR alF¥S 0aLISOAFAOLITftE ¢

appropriate for the detail to be discusseathough the staff member may choose to maintain the
anonymity of the child whilst initial consultation takes place.

All staffaremadet ¢  NB (G KI G GKS& OFyy2i 1SSLI WaSONBiaQ | yF
if a childdiscloss abuse omivesinformation that suggests they may b risk this MUST be passed on to

the Designated Safeguarding Leasisoon as possible. The child should be told who their disclosure will be
shared with and what will happen next.

116.Curriculum and Staying Safe

Schools play an essential role in helping children to understand and identify the parameters of what is
F LILINBLINAF GS OKAfR YR FRdzZ G 0SKIF@A2dz2NIT gKIFG Aa V¥
not safe; and how to seek advice and suppeinen they are concerned.

TheSchool will use the curriculum to provide opportunities for increasingasedfreness, sefsteem, social
and emotional understanding, assertiveness and decision making spupégshave a range of contacts and
strategies t ensure their own protection and understand the importance of protecting others. Systems
have been established to support the empowerment of children to talk to a range of staff when they are in
difficulty and to raise comments, complaints and feedbdoéud their school experiencand any other

external issues which affect their wellbeinghildren will be listened to and heard and their concerns will be
taken seriously and acted upon as appropriate. Records will be kept of reported incidents iitHine w
guidance.

We encourage the safe use of external agencies or speakers to enrich the experiences of our pupils. We will
however, positively vet those external agencies, individuals or speakers who are invited with by the school
staff or by the pupilshemselves in order to ensure that we do not unwittingly use agencies that contradict
SFOK 20KSNJ gA0K GKSANI YSaal3aSa 2N dKFEdG FNB Ayoz2y
values and ethos.

Our school will assess the suitability aftectiveness of input from external agencies or individual to ensure
that:

T any messages communicated to pupils support fundamental British Values

fany messages communicated to pupils are consistent with the ethos of the school and do not marginalise
any @mmunities, groups or individuals

fany messages communicatedpapilsdo not seek to glorify criminal activity or violent extremism or seek
to radicalisepupils through extreme or narrow views of faith, religion or culture or other ideolggies

I activitiesare properly embedded in the curriculum and clearly mapped to schemes of work to avoid
contradictory messages or duplication;

I activities are matched to the needs of pupils.

We recognise, however, that the ethos of our school is to encourage pupils tostaddropposing views
and ideologies, appropriate to their age, understanding and abilities, and to be able to actively engage with
them in informed debate, and we may use external agencies or speakers to facilitate and support this.
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117.Supervision and Support

Any member of staff affected by issues arising from concerna éhild2a ¢ St FI NB 2 NJ al ¥FSi
from the DSL

All newly qualified teachers and classroom assistants have a mentorardic@ator with whom they can
discuss concerns includiniget area of child protection, however, all concerns MUST be reported tB$he
without delay.

TheDSLcan put staff and parents in touch with outside agencies for professional support if they so wish.

We will put appropriate arrangements in place for thgsrvision of staff who have contact with children

and families. Effective supervision provides support, coaching and training for the staff member/volunteer
and promotes the interests of childre®ur Supervisiorarrangementdoster a culture of mutual qaport,
teamwork and continuous improvement which encourages the confidential discussion of sensitive issues.
Supervision provideopportunities for staff to:

fl discuss any issuggarticularly concerningg O Kd&vielép@ent or wetbeing;
T identify soluions to address issues as they arise; and
T receive coaching to improve their personal effectiveness.

118.Safe Working Practice

Staffand other adultsare required to work within clear Guidelines on Safe Working Prac¢kieChild

Protection Policyand pro@dures,the Staff Behaviour Polit$taffCode of Conduandii KS & OKStaff f Q&
Acceptable Use Agreement. The latter includes amongst other things, staff/pupil relationships and
communicationsincluding the use of social media.

Achildmay make an &gation against a member of staff other adultin situations where they feel
vulnerable or where they perceive there to be a possible risk to their welfasesuch, all school stafhd
other adultsmusttake care not to place themselves in a vulndeahosition regarding child protection or
potential allegations.For example, it is always advisable for interviews or work with individual children or
parents to be conducted in view of other adults.

Physical intervention will only be used when the clléndangering him/herself or others and such events
will be recorded and signed by a witness. Staff and other adults in the school are award\tfateeSchool
Behaviour Policyand any physical interventions must be in line with agreed policy andegtwe in which
appropriate trainingwill be provided. Full advice and guidance can be found ibfEeUse of Reasonable
Force July 2013and Guidance for Safer Working Practice fihrose working withChildren and Young
Peoplein Education Settingg Octdber 20150r School Code of Conduct for staff and other adults

119.0nline/ESafety, Use of Mobile Phones and Cameras

It is recognised that the use of new technologies presents particular challenges and risks to children both
inside and outside of schoahd the use of technology has become a significant component of many
safeguarding sues. Child sexual exploitatioradicalisation; sexual predatiantechnology often provides

the platform that facilitates harm. An effective approach to online safety empowechool/college to

protect and educate the whole school community in their use of technology and establishes mechanisms to
identify, intervene and escalate any incident where appropridtee School will ensure a comprehensive
curriculum response to efide all pupils to learn about and manage the associated risks effectively and will
support parents and the school community (including all members of staff) to become aware and alert to the
needs of keeping children safe online. Detailed information &n IF 2 dzy R A yOnlinekSafety RDlicy® 2 f
which can be foundn the school web site

Children and young people can be exploited and suffer bullying through their use of modern technology such
as the internet, mobile phones and social networking sitesorder to minimise the risks to our children we

will ensure that wehave appropriateand reasonablsecurity filters and monitoring systems in place. These
filters and systems will, in part, be informed by the risk assessi@iij dzZA NER 0 & (&K Wt NB ¢

Where it is suspected that a child is at risk from internet abeseloitationor cyber bullying we will report
our concerns to the appropriate agency.
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Staffare particularly aware of the professional risks associated with the use of electronic coicatian (e
mail; mobile phones; texting; social network sites) amastfamiliarise themselves with advice and
professional expectations outlined ihe school Code of Conduct for staff and other ad@tsidance for
Safer Working Practice ftinose workirg with Children and Young People in Education Setgrigstober
2015andii K S & Omlie BafadAcceptable Internet UsAgreement

When using digital images, staff will inform and educate pupils about the risks associated with the taking,
use, sharig, publication and distriion of images. In particular pupilgll be taught torecognise the risks
attached to publishing their own images on the internet e.g. on social networking Sitaff.are allowed to
take digital/video images to support edunal aims, but must follothe schoolPolicy and procedures in
relation tothe production sharing, distribution and publication of those images.

In relation to pupils and their use of mobile technology on the school site, reference should be niade to
school Policy o®nline Safetyvhich is available on request.

120.Complaints

The school has @omplaints Proceduravailable to parents, pupils and staff who wish to report concerns.
Thisis published on the school website

All reportedcomplaintstoncerrs will be taken seriously and considered within the relevant and appropriate
process. Anything that constitutes an allegation against a member of staff or volunteer will be dealt with
under the specifi®rocedures for Maaging Allegationsagainst Staff orVolunteers see Sectio®.

121. Safer Recruitment, Selection and Prmployment Vetting

TheSchool aims tareate a culture of safe recruitment and, as part of that, adopt recruitment procedures
that help deter, reject or identify people who might abusebea risk to the safety or welfare children.

The Governing body / proprietor will act reasonably in making decisions about the suitability of prospective
employeesand volunteersdased on checks and evidence including: criminal record checks (DBS checks),
barred list checks andn the case of teaching staffrohibition checksand staff suitability declaration

(where relevant}ogether with references and interview information.

The Governing Bodyroprietor and School Leadership Team are responsiblerfsugng that the school

follows safe recruitment processes outlined wittirK S 5 F9 R2 OdzySy d WYSSLMAy3 [/
September 201@nd in the school Safer Recruitment, Selection andEPn@loyment Vetting Poliand

procedures including accwate maintenance of the Single Central Record; and an application, vetting and
recruitment process which places safeguarding at its centre, regardless of employee or volumstary rol

In line with the DfE statutory guidantke Governing Body /Proprietor wjrevent people who pose a risk

of harm from working with children by adhering to statutory responsibilities to check staff who work with
children taking proportionate decisions on whether to ask for any checks beyond what is required; and
ensuring voluteers are appropriately supervisetty f Saa GKS& | NB 62 NJHe@ibolAy Y
hasawritten Reauitment and $lectionPolicy and procedures in place. In line with the School Staffing
(England) Regulations 2068 Governing Bodwill ensure that at least one person on any appointment

panel has undertaken safer recruitment trainiagd that the training is updated as necessary

122.Referral to the Dsclosure and Barring ServiceBQ
Therole of the DB$ to help prevent unsuitable peopleoin working with children and vulnerable adults.

Schooldave a legal duty to refer to the DBS anyone who has harorguhses aisk of harm to a child or
vulnerable adultwhere the harm test is satisfied in respect of that individual; where the inda/idas
received a caution or conviction for a relevant offence, or if there is reason to believe that individual has
committed a listed relevant offencend that individual has been removed from working (paid or unpaid) in
regulated activity, or would habeen removed had they not lefClick here to find out how to refer to the
DBS

The advice of th®O can also be sought if there is uncertainty as to whethefeareg should be made or for
example there are concerns about the staff mentBeronduct outside work which may raise concerns about
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their suitability to work with children. Further guidance can be found on the Cumbria SCB wéhsite
refer a childor Allegations against staff/DO

123.Referral to Ofstad / Local Child Protection Agency

Our Early Years Provision is not registewith Ofsted separately from the school so is not on the Early Years
Register and therefore there is no legal requirement for us to notify Ofsted of any serious accidents, injuries
or deaths which occur in relation to the childcare we provide.

However,in line with the Statutory Framework for EYFS we will notify or our local Child Protection Agency of
any serious accidents, injuries or deaths which occur in relation to the childcare we provide to EYFS children

OR

As our Early Years Provision is regesenith Ofsted separately from the school so is on the Early Years
Registemwe are required tanake the following notifications

9 Ofstedof any food poisoning affecting two or more children looked after on the premises within 14
days of the incident.

9 Ofsted and our local Child Protectiofgency of angerious accidents, injuries or deaths which occur in
relation to the childcare we provide. Notification will be made as soon as we reasonably can, and in all
cases, within 14 days of the incident. The quitkand easiest way to notify Ofsted is to telephone
them on 0300 123 1231.

1 Ofstedof any allegations of serious harm or abuse by any person working with the child (whether the
allegations relate to harm or abuse committed on the premises or elsewhereyvil\edso notify
Ofsted of the action taken in respect of the allegations. These notifications must be made as soon as is
reasonably practicable, but at the latest within 14 days of the allegations being made.

1 Inthe event of disqualification of a pers@mployed in early years provision, the provider must not
continue to employ that person. We must give Ofsted the following information when relevant:

- details of any order, determination, conviction, or other ground for disqualification from
registrationunder regulations made under section 75 of the Childcare Act 2006;

- the date of the order, determination or conviction, or the date when the other ground for
disqualification arose;

- the body or court which made the order, determination or conviction, Hresentence (if any)
imposed; and

- acertified copy of the relevant order (in relation to an order or conviction).

The information must be provided to Ofsted as soon as reasonably practicable, but at the latest within
14 days of the date we became awanfthe information or ought reasonably to have become aware of
it.

In line with the Statutory Framework for EYFS we will notify or our local Child Protection Agency of any
serious accidents, injuries or deaths which occur in relation to the childcareavedp to EYFS children.

124.The use of School Premises by other Organisations

Where services or activities are provided separately by another body using the school premises, the Head
teacher and Governing Body will seek assurance that the organisation ceddesis appropriat€olicies

and procedures in place with regard to safeguarding children and child protection and that other
organisations/bodies have ensured that relevant safeguarding checks have been masjeeict & staff and
volunteers.

The Governa/Head teacher will take appropriate action to ensure that the school is not hired out or
otherwise let to external agencigkat use the premises to deliver messagdsor support forextremism or
radicalisation.

If assurance is not achieved, an apgdlmato use premises may be refused. Sehool Lettings
Arrangementsfor further information.
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125. Safety and Sitability of Premises, Environment and Equipment

We will ensure that our premises, includiagerall floor space andutdoor spaces, are fit for pposeand
suitable for the age of children cared for and the activities provided on the prem§eaces, furniture,
equipment and toys, must be safe for children to use and premises must be sédasvillkeep premises
and equipment clean, and be awawé and comply with, requirements of health and safety legislation
(includingfire safety anchygiene requirements)VVe have and implement, alealth and &fety Policy, and
procedures, whiclincludeidentifying, reporting and dealing with accidentezads and faulty equipment.

We will takereasonable steps to ensure the safety of children, staff and others on the premises in the case
of fire or any other emergency, and have an emergency evacuation procéfenmust have appropriate

fire detection and cotrol equipment (for example, fire alarms, smoke detectors and fire extinguishers)
whichisin working order.Fire exitsare clearly identifiable, and fire dooesre keptfree of obstruction and

are easily opened from the inside.

We opeate a strict no sraking policyg we will not allow smoking in or on the premises when children are
present or about to be presertthis includes the use of electronic cigarettesQigarettes)

All reasonable steps are takendosure staffchildren in our carend othersaffected by what we dare not
exposed to risks andre able to demonstrate howve are managing risksRisk Assessments inform staff
practice and demonstrate how we are managing rigRisk assessments identify aspects of the environment
that need to bechecked on a regular basis, when and by whom those aspects will be checked, and how the
risk will be removed or minimised.

Childrenwill be kept safe while on outings, amek obtain written parental permission for children to take
part in outingsWe as®ss the risks or hazards which may arise for the childrenidamdify the steps to be
taken to remove, minimise and manage those risks and hazards. The assessiueigsconsideration of
adult to child ratios.We consider what additional measures arecessary when children stay overnight
Vehicles in which children are being transported, and the driver of those veldodejequately insured
Refer to the schodEducational Visits ®ceduredor further details.

All staff have a responsibility fomaintaining awareness of buildings and grounds security and for reporting
concerns that may come to light. We operate within a whole school community ethos and welcome
comments from pupils, parents and others about areas that may need improvement asswdilat we are
doing well.

We will only release children into the care of individuals who have been notified to us by the parent, and will
ensure that children do not leave the premises unsupervidde. will take all reasonable steps to prevent
unauthorsed persons entering the premises, and have an agreed procedure for checking the identity of
visitors. Visitorsare expected to sign in and out via the office visitors log and to display a visitors badge
whilst on school siteAny individual who is notrlown or identifiableshouldbe challenged for clarification

and reassurance.

The school will not accept the behaviour of any individual (parent or other) that threatens school security or
leads others (child or adult) to feel unsafduch behaviour willdtreated as a serious concern and may

result in a decision to refuse access for that individual to the school site. Please refer to the DfES (now DfE)
R20dzySyd WwW! [ S3ICick e & bccasandDIEERQNE § 10K &zi2 2 MBdvigedai RRhogl O S
security: Access to, and barring of individuals frarhool premiseg December 2012.

126. ummary

All staff will follow the procedures set out IBumbriaSafeguarding Children Board (S€B)dzY 0 NA I-Qa a
agency Thresholds Guidance and take account of guidance issued by the Department for Education to
promote the wellbeing and safeguarding of our pupils. These procedures and guidance have been revised
G2 GF18 I 002dzy i 2N AYRS ¢ IIEDHKSING AMEBYhPESF S 3 dzh NR / KA f

Wewill:

T ensure we have a designated senior person for child protection who has received appropriate training and
support for this role. Thewill receive training in inteagency procedures that enablégem to work in
partnership with other agencies and gain the knowledge and skills needed to fulfil their responsibilities.
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Refresher trainingvill be undertakenin accordance with statutory requirements and recomrdations
provided by Cumbria SCB;

9 maintain a high profile on child protection training for all staff

T ensure the training is appropriate to equtaff and othergo carry out their responsibilities for child
protection effectively.Suitableupdatedtraining is undertakenon a regular basjs

T ensure Child Protection arrangements are part of Inducpoycedures for all staff and volunteers. New
staff and volunteers will receive and sign tRidicyand proceduresand are shown where they can
access information and witwhom to discuss any coaims;

T ensure that relevant staffind others (where appropriateomplete theChildcare Disqualificatioselt
declaration prior to appointment

1 ensure every member of staff (including temporasypply staff and volunteers) amdember of the
GoverningBody knows the name of th®esignated Safeguarding Leatd deputy(syesponsible for
child protection and their role;

T ensure all staff and volunteers understand their responsibilities in being alert to the sigeglett and
abuse, both physical and emotidnand responsibility for referring any concernghe DSL or deputy
DSL

T ensure that parents have an understanding of the responsibility placed on the school and staff for child
protection by setting out its oblaionson the school websitéh the schol prospectusnotify Cumbria
Safeguarding Huib there is an unexplained absence of a pupil who is on a Child Protectign Plan

1 develop effective links with relevant agencies which will leadffective information sharing;

9 co-operate as required with engries regarding child protection matters including attendance at core
group meetings, case conferences, contributing to reports and ensure cover enabling the relensamt p
to attend when needed,;

1 keep written records of concerns about children, even vehtirere is no need to refer the matter
immediately,

T ensure all records are kept securely; separate from the main filgiband in locked locations

T ensure procedures for dealing with allegations of abuse against staff merobeadunteersare in
accordance withboth CumbriaSCBand other statutory guidancand all staff are aware of them;

1 ensure safe recruitment practices are always followed and appropriate checks (Disclosure and Barring
Service Checks) are carried out on new staff and volunteers whaavk with children on a frequent or
intensive basis. Frequent is defined as once per week or more; intensive is defined as 4 or more
occasions in any 30 day period or overnight. Those volunteers who are not reasonably supervised will
alsorequireaChtf RNBy Qa . I NNBR [Aad OKSO1T

T ensure all staff and volunteers feel able to raise concerns about poor or unsafe practice by operating and
positively encotaging awhistle blowing pocedure

T encourage any adult who suspects that a child may be a victiregdct orabuse, to immediately inform
the DSL about their concerns

1if a child discloses any kind of abuse, the teacher /member of staff /adult should only seek initial
clarification from the chd - tact and sympathy is vital;

T under no circumstances shodlany member of staff attempt to obtain further information or to
invedigate what the child is saying;

T any action that theDesignated Safeguarding Letattes when dealing with an issue of child protection will
be in line with the procedures outlined @umbria SCB Procedur@danual Guidance and Protocgls

Twe regard all information relating to individual child protection issues as confidential, and we treat this
accordingly.We only pass information on to ppopriate persons as necessary;

it is not realiic to suggest that teachers should never touch pupils, and they, and other staff in schools,
have the right to use reasonable force to control or restrain pupils in certain circumstances. Guidance
about this can be found in the DfE Use of ReasonableefFaut/2013

127.Monitoring and Review

Safeguardingncludingchild protection is to be a regular agenda item at full Governors meetings; Sub
Committee Meetings and staff meetings giving tesignated Safeguarding Lethé opportunity to update
on staff/govenor training and any other relevant issues or changes.
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Appendix A
REFERENCED STATUTORY ANESINONUTORY GUIDANCE

The following statutory and nestatutory guidance was referencea formulating this Child Protection
Policy and procedures:

1 DfE Working Together to Safeguard Children, March 2015

1 DfE Keeping Children Safe in Educat@eptember 2016

T 5F9 2KIFd G2 R2 AT &2 dzQNFAduce diRiaditRneis, MOHK2DISER A a 0

1 DfE Statutory Framework for Early Yeaosindation Stage September 2014

1 DfE Ensuring Good Behaviour In Schools, 2012

1 DfE Behaviour and Discipline in SchadBuidance for Governing Bodies, July 2013

1 DfE Behaviour and Discipline in Schao¥slvice for Head teachers and School Staff, January 2016

1 DfE Use of Reasonable Foccadvice for Head teachers, Staff and Governing Bodies, July 2013

1 DfE The Prevent DutyDepartmental advice for schools and childcare providers, June 2015

1 DfE Promoting fugamental British values as part of SMSC in schpblspartmental advice for
maintained schools , November 2014

1 DfE Counselling in Schools: a Blueprint for the Future, February 2016

1 DfE Mental Health and Behaviour in Schools, March 2015

1 DfE Supporting Pupiwith Medical Conditions, December 2015

1 HM Governmentnformation sharing: Advice for practitioners providing safeguarding services to
children, young people, parents and carers, March 2015

1 HM Government RevisdeéreventDuty Guidance: for England and \&&d¢ Guidance for specified
authorities in England and Wales on the duty in the Couliterorism and Security Act 2015 to have
due regard to the need to prevent people from being drawn into terrorism, July 2015

1 HM Government Multi agency statutory guid@nen female genital mutilation, April 2016

1 Guidance for Safer Working Practice for those working with Children and Young People in Education
Settings / Code of Conduct for StqiDctober 2015

1 hFaldSRQa LyalLISOdAy3 al FS3ddilbidetingsAugdsy208 I NI & & S|

f hFadSRQa {IFF¥S3dzr NRAYy3I Ay {OKz22fay .Sad tNIOGA

1 [ dzY O NA I { I FS3dzr NRA ywaAw.cuRldiflsRINBny Qa . 2F NR o0{/ . 0

1 Cumbria Multiagency Thresholds Guidang&eptember 2016

1 Cumbria €B Practice Guidane&abricated and Induced lliness

1 Cumbria SCB Practice Guidagdehild with a Disability or Complex Health Needs

1 Cumbria SCB Core Proceduigallegations against Staff or Volunteers

S/

N:
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Appendix B

CHILD DISCLOSURE/CONCERN RECORD
XAXXXSCHOOL

PART 1

Child Disclosure/Concern Record (to be written ASAP afteérduring your conversation with the child)

/| KAf RQa& Class DOB /| Gender | M/F

Date (of writing this record) / / Time (of writing this record) am/pm

Name of Person completing this form

Print Name:

Signature

Job Title:

Note the reason(s) for recording the incident

Who?; What (if recording a verbalisclosure by a child, use their

Rzl inie o o e e el words)?; Where?; When (date & time of incident)?; Any witnesses

Body Map CompletedqPlease attach) YES NO

Note Actions, including Names of anyone to whom your information was passed:

Any other relevant, factualnformation:

Check to make sure your report is clear navand will also be clear to someone else reading it in the
future.
PLEASE PASS THIS FORM TO YOUR DESIGNATED SAFEGUARDING LEAD.

(Designated Safeguarding Lead to complete P2dverleaf)




Appendix B

BODY MAP

To be used (where appropriate) with Child Disclosure/Concern Record

Name of Child:

Description of Injury:

Cause of Injury:

t N}) OGAGA2YSNk/ KAf RY Date:

t I NBydQa {A3Iyl ddNBY Date: I




Appendix B

For useby the Designated Safeguarding Lead (DS in the absence of the DSL, another senior
member of staff

Time and Date information received
by DSL, and from whom:

Any advice sought by DSL e.g.
contact with Cumbria Safeguarding
Hubor other Agency.

(Include details of date, time, name,
role, organisation and advice given)
Action Taken

0Sdad O2yil Ol G2
Cumbria Safeguarding HiNumber;
Single Point of Conta@rntline Form
completed monitoring advice given
to appropriate staff, Early Help/CAF
registered etc.).

If decision notto refer, justify
reason.

Note time, date, names, who
information shared with and when
etc.

t I NByidQa AyTFT2N¥YS

Yes / No

and reasons.

Where can additional information
regardingthe child / incicent be
found? (e.g. pupils file, serious

incident book)

SIGNED:

PRINT NAME:

DATE:

For completion in the future

Record names of individuals/agencig
who have given you information
regarding outcome of any referral (if
made).
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Appendix C

Actions where there are concerns about a child

Staff have concerns about a child

!

y

School/college action

P =g

I Otheragency action |

Referral not
required,
school/college takes

Referral made if
concerns escalate

Designated
Safeguarding Lead o
staff makes referral

I referrer informed 1

I referrerinformed 1

I referrer informed 1

referred informed 1

relevant action, G2 OKAfRN
possibly including care (and calls police
early helg and if appropriate)
monitors locally
| Within 1 working day, social worker makes decision about type of response required]
Il B R B o B R
I Child in need of Do Section 47 . Section 17 . No formal
immediate enquiries enquiries assessment
protection: I | appropriate: I appropriate: (I required:
|

B — —L - eem el
—_—— - -
I Appropriate
I emergency actionI

I taken by social
| Wworker, police or

e

_—————1
Identify child at
risk of signifiant
harm: possible
child protection

S

- — ——

Identify if child in |
need and offer |
appropriate |
support

F—=—-=-=-=--

— — L— — el
R — -
| School/college |
I considers early
I help assessment
| accessing
| universal services!
|

|
| NSPCC | plar® |
| | and other |
I | | support |
L__I__.. L__\[__ __I__— L__I__..
g Fft adGr3asaxz adaqrk¥FF akzdzZ R S S ldefdi iK S
F LILINRLINR F §S3 (G2 Syadz2NB vecKESOKOKNARRD aC

must always come first.

In cases which also involve an allegation of abuse against a staff member, please sefevol Child Protection Policy

and procedures.
91 NX e

KSt LI YSIya

LINE A RAY 3

4dzLJLI2 NI | &

azz2y |

~

a |

benefit from coeordinated early help, an early help intagency assessment should bezarged. Chapter one of

Wz 2 N] Ay 3

023SGKSNJ G2

al FS3dz2 NR OKAf RNBYyOQ
Under the Children Act 1989, local authorities are required to provide services for children in need for the purposes of

LINE

A RS A

LINR O f S

RSGI

safeguarding angromoting their welfare. This can include s17 assessments of children in need and s47 assessments of

OKAf RNBY |

l.j

NAA]l 2F

AAIYATAOL Yy

This could include applying for an Emency Protection Order (EPO).

Extract from Keeping Children Safe in Educati®eptember 2016

K NY @& Cadz f

RSGFAf &
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Appendix D

Cumbria SCB Summary of Allegations Management Procedures

1 't nteer Mu‘fm["m B n str 1 )

If a professuonal receives an allegatlon or has a concern about the behavuour ofa member of staff working or
volunteering with children and that concern could amount to:

a) amember of staff or volunteer has behaved in a way that has harmed a child, or may have
- harmed a child;
b) possibly committed a criminal offence against or related to a child; or
c) behaved towards a child or children in a way that indicates they may pose a risk of harm to
children.
Then that professional should:

Complete a wntten record of the nature of cwcumstances surroundmg the concern, mcludmg any
previous concerns. Include where the concern came from and brief details only.

AIways contact the Local Authonty Desngnated Ofr cer (LAlO) for adwce pnor to mvestlgatmg the
allegation. This is because it might meet the criminal threshold and so your mvest|gat|on could
mterfere with a Police or Social Care |nvest|gat|on

Local Authority D‘esignated Officer (LADO) — Tel: 01768 81 2267 -or-emaﬂ lado@cumbriia-gov uk

The LADO will offer advice on any immediate action required and will assnst with employment and
safeguarding issues.

If, after your initial discussion with the LADO, it is agreed that the allegation meets the criteria, a

record will be logged on the LADO database. A multi-agency meeting may be convened and you will

be invited. This might result in criminal investigation, a Social Care investigation and / or an
investigation to inform whether disciplinary action is required.

Further meetings might be required and these will be convened by the LADO, with your'lnput at all

times. Further information on the Allegations Management Process can be found in the Government
‘ document Working Together to Safeguard Children 201Z pA8S i

http.//www.cumbrlalscb.comlelerarvlwew.a\_p?lD—551 59
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Appendix E
FLOWCHART OF WHEN AND HOW TO SHARE INFORMATION

You are asked to share information

)

I=there a clear and legitimate purpose for sharing
infarmation?
Yes
Doesthe information enable an individual to be
No 6 identified?
I
Yes
2
. . . . Not | | Seek
— WO < Is the information confidential? ]
EUre | | Advice
Yes
W
Yes |lgE— Do you have consent? i
Mo
fou can Iz there another reason to share information such
share £+ Ves e as to fulfil 2 public function or to protect the vital
interests of the information subject? W
| - N Do not
o
- share
Share information:
* Ildentify how much information to share.
*  Distinguish fact from opinion.

k4

*  Ensure that you are giving the right information to the right
individual.

*  Ensure where possible, you are sharing the information securely.

* Inform the individual that the information has been shared if they
were not aware of thizas long as thisweould not create or increase

risk of harm.

Record the information sharing decision and your reasonsin line

n

with your ocrganisation or local procedures.

If there are concerns that a child is suffering or likely to suffer harm then follow the
relevant procedures without delay. Seek advice if unsure what to do st any stase and
ensure that the gcutcome of the discussion is recorded.




